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(U| Purpose of This Aid 

< 'JZ/KXIO) i: ti j core mp<ms Itiiiry of each Soeciat Ageni :o develop and mainca n a h u w* mt 
?■ cm Ahict- to collect vital information on ffli investfgatrve and rational mteil gpice priorities. re uding 
rdnFrfifvi £ we King fie sulrafc I lity of, validating, and operating Cm'ide nti* I Human Sources I 

Agents of the FBI operate Confidential Hunar Sotrss to meet the CTttlcsJm&tion ol inreitgence 
mlt-rtirn m order to respond to program priorities and fy national level and FBI 

intelligence ccllp-tian neqttrerrettio AcdHIor^ily. the intell genre col leered from there CHSs suoporTs 
the Efforts of partner agendas in law enfpreemem and mtei tferca coimiunity members in order to 
support national security *od law enteerement objectives. 

f'j// FOUO) merger tom-etth?^ proactive measures- must be undertaker ic |-fentify indrvidjali 

with the placement and ec«» to the mxnratipn reedwf te advance F&i fiwwqptfr* and intel^ot? 
effete Th i aid s purposed towasc profiling mrtstftstlve and analytical personnel with a ted to assist 
In :h€ Identifitatkon of Cairldenl af Human Souxes fhe aid tosses primarily on the assess rg portion 
cf the CHS resruftjneftl cyce. 

(LJ> The CHS Recruitment Cycle 

(V/NF The recruitment process can te trofcen down Irto 5 * events or stages, rhesecompr sa what is 
imown as the Recruitment cyd* and they track a lecreitmentcpe^t cn from initiation te Mwliiyipr. 
These averts can be conducted t?v a Special Agent. Ofter, hosiuev&i, reerjitment is a “tearT operstian 
with mvb*sI z&T-te, ^rjtysts* and yf-cers paneipatinf 



tl # 
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|Sy/NF] CHS Recruitment Cycle DefinhJom 

spouting- The pro-act rve and systematic search for individuals who can collect evidence or have 
access to Information that can fulfill g collection requirement. 

Filtering - Hie active process of reviewing the access, suitability, susceptibility, accessibility, and 
secur-ty ikws associated with each potential CHS so that efforts can he focused on the most 
appropriate individual, 

Assessing - The ongoing process of analyzing both “spotted* pCHS and recruited CHSs. The 
pCHS is assessed to identify a means to induce him/her into becoming a recruited CHS mainly 

through identifying that porcoVs motivations and vulnerabilities , Assessment continues 
Throughout the recruitment cyde. Even after a CHS is recruited, he/she wil l continue to be 
assessed to determine how be/she is best handled 3 r>d directed. 

Developing - refers To the process that leads to d recruitment of a CHS. to accomplish this, the 
SA begins establishing and .building a bond between The SA and the pCHS. The SA must make 
contact with the pCHS and purposefully bulkJ rapport. The SA must also tak# non-alerting, 
natural actions to manipulate and influence the pCHS into a seemingly personal relationship 
thereby creating a situation) which is conducive to a successful recruitment. Successful CHS 
development begins with The first contact {sometimes called ^Tbe Bump"), 

Recruitment - Refers to that point in time at which, a target acknowledges to the 5A, by word or 
deed, thaT s/he agrees to provide The SA with information or services for which the target could 
be criminally, socially or professionally sanctioned. The CHS has more at stake in the clandestine 
nalurt- to h|* relationship with the ^A th^n Uacj the 5A. Once ret* ailment tnfce-. place, the SA 
will transform his relationship with the CHS from a personal one fe a professional one between 
The Chs, and theSA. 

Pitch - is an art whereby an 5A focuses cm the benefits to the pCHS for accepting a 
c Parses | inn, Confidential relationship, and then articulating those benefits to motivate The pCHS 
to work for the SA. 

Handling -estecut ing of the trade craft that allows a SA to collect information or service-* from a 
CHS without the knowledge of the CHS'S employer, family, organization, agency, etc, As part of 
source handling, the SA may tram the CHS in limited tradecraft techniques without revealing to 
the CHS iradecraFl terminoloav. 

Terminate - Ctosl ng a CHS with the intention of not operating that person any longer 

Turnover - Passing the CHS to another Agent or Agency because his/her usefvlsness tor your 
purposes has run out but the CHS may help others. 
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(U) Assessing 

(S//WFJ Assessors^ is the prorm of analyiirg j 'spoked' wurrmwit fcr|gt The Pftlara yres* o' 
*atmw lr the target To deni i\ a means -o Induce Hit into becoming a recruited Ott. Additionally, 
ihe tireau assesses the target mcrefuly detarmftw the eve-1 of tie target's access to desired 
information or his etillt^to perform a desired service. Assessment -can:inite* throughout *he 
re-cult merit eyrie. Even after e Target It reerurtect the CHS will coni rue |p S» aisested to determine 
how he is best handled and d reefed. 

fs/ynf ) During isifisrffH, rw agert will tolec* d=i-ail?d twkgroune infopuMan on the targe-i to 
inrkd* tfr# -Target's fax i |y p ace o 1 work anc positior, emplpymtn t and f nan rial history, vtd 

I or me r micgnw, Ihe Bureau will elw? attempt to psy^votogf catty evaluate the target to determine the 

(arssts motivate™, rwnia- itabiityerd bvaltia and will raft rformatcn on the target's habits, 
bobbtes, irteiesa, vices, aspirations, emot»r.d mi, ami feel -nga EOflcemUig h s ojntry, his career *rd 
his erptoyer . mporUnt y. during asseiamem,. the Bus edu tel I acts info 'nation not o-r.Ry roricenn; the 
target hrra*l\ but ifeo the tar get's company, employer ard fannly 

(5//NF) The FBI collects information concern mg a target from two gener al categories of soirees The 
frrsi, jid most import am, s informarion cotee'ec Urough otarMtioflend ranueriitxsn directly from 
the Is gaE h mielf by the agent An agent assessing a ■ arget can so Teams show his lr-se lipase by 
appearing to nave ar inordinate interest in a target's personil tie. 

fs/yftF) A .econicilegs-y of information ediectec ecnc-wHftg a target is that information cotieeted 
from Jl wjtes other than the target. This second category nclude-s Infmmsfecin collected from other 
etd wduals who are either CH$s Them^>« ex slmplv unwttilng contacts, Abo ndufed in this category 
“ info-natton fram public sources, su<h m government re;ords and commercial or professional 
directories, Oth^r invert gatlve :tcinlqu&j car alsa provide valuable Information 

(5//NF) When a potential CHS Is identified dr approaches any U5G official and states his/her desire to 
bela the (i$e, efforts to determine h s/her tana Tides oegla "h* three querftons rega'ding bona ftdes 
ihM must be addressed ire: (U s the CHSwho he/shf clams fo be? (2} Breathe :h$ hra :he access 
be/slie flsimi? (3| is the CMS free from tfle rtal control? lm:lal efforts ere wmei.imescdfld Luted under 
seve e ftmeo-isramls. anc often before :heCH5 hasfro-vded any spec hcrnfoririarjori. 

(UJ Components af Assessing 

(S/y'Wf ) The awessmen: oiocess is the mectiwiism by *hich lbs Special Agent cwitiruatiy equates 
sevt* r el Jipects of the CHS. As cm red In the Spotting srd filtering Prpgiiwii Ad (Ih* here}, the aspects 
of the PCHS or QG that must be assessed arc acteis, sultabifty, sjscep'^llity, aceesab llty, and 
secj i-y. This is also t he groper time to assess the ouTtenBriiy tf the pCHS, 

AUTHFNTKFTV V/hsr 2 poidniiHil CHS is iderttfiBd or aaorcaihec any 1,1 FC offiiua and ft ales 
hlj/her deriroto f>elp the USG, efforts to deiermint hither boaa fides begir. The three ouesllors 
regarding bona fees that must be addressed are: ] 1) It the CHS who i e/'she clams to tel f2) DMS 
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the CHS fa*? the acres: Ire/she claims? (5} b the CHS free fiam ente isal control? im:ial efforts are 
somet-mes conducted undei sewe tiinecpnstrainii and cfc«n feefme the CHS has prmdcc iny 
specif i: infarnaftcrr , 

AfCTSS - 1: s of attkil import that you ye'ify the sc MS yo'jr CHS Ins to the info tnalion you heed, 
or the itBrrsyoj need access to. “his apples equally to PCHSs. and ecisiing CttSs. W/ hi respect to a 
KH5> jqw spotting ana filter he pncess utas based on nformsttcn ret obtained tot itie indjvid ja3 
under consideralioft, Duiin| that process yot made adsternnaticsitha 1 theTOir.cw inder 
ccnsldtreticn tad access to your inforT^ion' , i:em of need, New li that me 10 corfrrm that ircess 
wtth the KHS h>T,/harselt. 

WHh re-iper: ~c an exIstirgCHS, you must cent rurally r easse» their access, CH5 operations history 
ii i s J t w t n e*i motes <jT ChS* »wh3K access had wantd/or beer *! ml mated y-- confer Led to be 
operated 

Slr ll ABU ITT • Groitty sptakJr g, tultibllty regards the character, ntel igerce, anc com petence; of 
thepc^B iiiing^ctoes ihe Individual have th* asp rcpra:e attributes to perform is a Chs ? m i: ■* 
JTpotant H* evaluate whether th^re are wu nershldes present that might CPMte re iabtfety issues 
or invi-€ potential trcfcle exploitation? Such conside'ef ons msy bleed mto *Se-:urtty’ criterion, 
below, 

SUStl PHBHITY Th* IfteUnwif that the ndtvtdtaal nil aeceot femjitnent 4 $ a FBI Cl“5 against 
te-^eted nfoirrvit orv Evaluating susceptibility requites an eraiysltcl pos^bte motivate ■ s , biases, 

I fe exporter*:*:, end other fitters relevant \c Use vrl Itegnes* erf Hie ind vMual tc become a “HS. 

ACCESSWUrr AHfty of th?FB ic gain acres: to the indivldJ«tf?i ihepumote of assessment and 
for devflopment to potential recr Jitmeit, 

^ECl^dPi' AMsssmertnf ooergtorcal security and CD jirfer Intelligence risks* r the ewnl that t+w 
indivldua rqects contact wlnt FBI nr prove*, not «u;reptib e to recruitment, it is unjvsittnt to 
sBess whether Hie individuals' lewaittes are to qj* adversary. Whai if tie individual beenmai aware 
of FBI nter«t ard object vet, bdt the ndruidual's teyalbK prove 10 be to our Adversary? 

(S/^'HF) t atdgonflsofknfn-matior to assess, as pi'eviojsly mentioned. Include Character £ Ptramsfly, 
famly, education. Career, Attitudes. Belled md Aspirations, &eb* ir? font wHch to ggffaa 
mfo/mafKjrs pertaMag to eadi of these categories ' 

rfyrartPT and Personality^ 


babbles 


vees 

Temioeramont 


Wefate/values Syrfem 
-kpalth/Emotiorsgl ■State 


^-sk Taler 
rtegrity 


Rellahilt/ 

>scietlon 
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Self Esteem 

Communications Style 

P« meaner 

likeable 

Social Pressure 

P«I Iw/tofCKiv^ 

Lifestyle 

Physical Appearance 

Sensitivities 

Food, Smoke, Drink 

S-ly/Cunning 

Persons Admired 

Cultural Differences 

Non Verbal Communication Cuos 

Language 

family 

Marital Status 

Fidelity 

extended ramify 

Family influence 

Family Approval 

fletetives 

Domestic issues 

children 

Family Obligations: 

Education Meeds 

Elderly Cane 

Education: 

Level 

Languages 

Specialized Training 

clubs 

Professional Organizations 

Military Servbee/rralnlng 

Trade schools 

Career: 

Position 

boars 

Career Progression 

Travel 

Job Satisfaction 

Stress 

Mentors & Colleagues 

Reputation 

Attitudes, Ueiiers, and Aspirations: 

fmfiJnyiTienit/iLithfirltv 

PnFtnral Views 

Religious Views 

financial Goals 

Sias/Prej Lidice 

Conformity 


(s//nf) Under standing the Motivation s of your PCHS or CHS h of great report as wed , Be it money, 
greed* patriotism, you r understanding of an individual's mot irat ions wiir provide you with the words or 
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actions you n«d tp inspire an Individual to dp tanwthirig that they may not atherwbe do. MotWiitton, is 
scimethrng that fflunbf ackJreiied frequently with ynyr CHS, As put by Zlg ZJgiar. ''PEOPLE OFttN SAY 

m*] MUIIVAIIOftUUtbNI' LASL WILL NtrfHtH UUtS KAIHJNt* - iMAl’iWHY Wt KfcHjMMtryiJ 1 1 
DAILV." Below is a list of some common motivatio ns: 


Patrn>tism/ldeolofy 

Gree-d/Envy 

Adventure/ Adrenalin 

Education 

Desire To Contribute 
Something to Prove 
Needs/Wants 
Revenge 


Lips ire io tie Mean) 
increase Social Status 
opportunity 
Family Well Being 
Desire for A Change 

Rooo^niborti 

Money 


fU/jflFOUOJ Bp rr^ni rant erf the fart that not ail motivations are npressarliy noble or goad, and that 
thorp may be strong euhural rnfluatwns involved as wellL 

|V/NF} I Inderstandrfig yotr PCHS or CHSs yufri i* also of value. Simply put, a vulnerability is a 
perceived wnalm*?*. which Is prone to Oitfclim or attack if oirpotod Below is a hst of common 
vulnerabilities, 


Money lssu« 

Sub-Pat Abilities/ Poor Performer 

OstldtlSTb 

Dcpresston/Panic 

Social Status/Lack Of 

Addictions 

r t«i Of Discovery (all of above) 


tnfi tidily 
Estrangement 
Bor&ctom/LDnely 
rear 

Prejudices 
Social Devianres 


(V/Nf j Willie some may state that a vulntr ability ks sonKthlng th«t tan be exploded tp muiNalt a Cm 
to cooperate, it is generally much more productive to work from a lhss motivations, EJtptoitmg a 
vulnerahlltty may be an easy win for the source handler, but as the CHS ts Inherently the toser <n this 
equation, it sets the stage for future failures, in this type of relationship, there will be a constant battle 
for operation 51 control of the CHS, tuploiting a motivation. by contrast, builds a collaborative 
rriaKtantbip with your OK- -npArafirinal! t-nniml, by eytensinri, K rarely an nsun. 

(U//LES) Operational Behavioral Assessment of CHSs: 

(U//LES] Of the thousands of F0i criminal, countennielligence and counterter roMsm CHSs, a large 
number are being used m cases of significant national importance which entail substantial personal risk 
Ta mJimrrt ih* success of thus* CHSu, ensure their safety and mlnimue the potential for darker or 
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other carpi Leticns, R it imperative that we deytbp a coTprtfwrisive uF»der3l*«j<rig: if the i 
backgrounds. capaO fltei and vulnerabtifaes, VVe nust fftiha ctrtor that the operations h which they 
a e beng jiec art anststent with tieir temwtamert an d lifestyle, Orw of the best ware to 

beg 1 1 to understand e CHS is 10 rao*t ct an oper abcra befaavicra I ssstswen:. 

(b/AES) An oporauor* oehiMora assessment Is 3 farina process HS'gned to jnderv«rt a CtfS's core 
persiiijlilv ^oproc?^lm-dvcsetannrlTig*Che slnt0g ry, beief systfcT, thought and jerkin 
m* rg process*! arc le/el of Mna^eiruttaiul mat jrJty, bait cjiar emphasis « placed cr gatg rg 
his/her atnl ty fa handle stteu and adapt tc charge, krswiadge of these 1afar« tif y hsh* 
hand! ng age ms Id surefitsfuliy direetmgarvJ mar ag.i'g ti*r CH&s. 

{U//lf5j Context is iTportarr.. A good oper.iticnil beh^viordl aiwismH't most tafce ito aec>jnt the 
unique relatlonshtp between thg CHS and the hsidl ng agB?t. E«peflerca ha s shewn that th& dynamic is 
cm leaf to rls»cn success. Often,, comnumicatior bet.veei the two ■s sumfy a mail&r of sp&vd**j t ime 
together it'd laamirg to adjit tc each other": personality. Hcweve'j t p octlt ter arise when there >s 
e thef d dash of personalities or wien there is peer coirwnwnfMtiorL r some instant w, a U-5 mar 
exhioftcampellhig beiavlorat orctlems that require alter ton and management 

iU//_ES) Operaticrai xfiiauforaf is&eisjTBnts ina,? tw used either in Jt^u of conducing an opai^jonal 
lea or as « mean i to lisist rn (be dem* opment of tcntM .evei 1 bperstantl testing scenarios. 

lUJMETHOOOtOGf 

(U/AES1 Presently CHS operational btfitvtoraf assessments are being conducted try experienced 
Behavioral and Oierafrimal Speia ists whohsv? an avtr^s 20- ifears of piarical law Enforcement 
inteligence andfar behav ora^m&ntal health t*perience. 

(Uy/ .E5)Th? CHS operations bflhsvtoral ^ssessmen 7 prcc&is s UbarKrtenshir and rake; laprcra matafy 
fi^e £f) days L c ccmplptfl, A*te r MOrtflration wirh VOTU, » handling agent will subnet sn Ft request ta 
bs/>£r Squad Supeivsa' ?nd Program ASA.' for ippro^i I to Initiate the p r ocei Hr .CfX?aoprcvBd an j 
scheduled by VQTij, line CHS Operational Behaviors Assessment begins wrh a pomorshensiw 'ouika &* 
relevant bKfijgrwmd mater al rdtdirvg the CHS files, aid cue fil« by #y?j psycNrtrfctMvchsceisrsi 
aid 9 watonil specialist followed by »n on -S‘te v s-t Sufcstartial Hme is detetad to debnefir^ case 
&i*ms ifd ChE ha idler: prior to The CHS interview. 

(M//h£S>TtWGHS int^nniqw i; usuallv ;onc^Ct«c in a beeberi *w*y from the field office. The request iig 
Foie oTce is responsibly for cosrsof tie CH& ropffL The erwinenment and se’tmg f jr thb 

interview is tritleal and should be coortfnaied with VOT'J Oper atronal Benvlortf Assessment staff di 
PV t iFvereart an^ quest ton. ReW office* are authorized and ere? jisge j to use CHS funds for this 
eeperss, Depencftpg on the indivtdue! Chi, a psythdosiccl test may be admin alered. After the urtmicw 
rs tompleied arxi t behavioral as sessment tfiin has had time to oomptf t r tin obsessmam aid 
inpiessions, they sv ri neeiwich i?fd pffkt ptnonnef and p'Qvids 4 Mtcf rg, This wrfi be fdlfcNved by 
a formal. wi:ten report. 
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Elicitation Techniques 

(S/Mf) As provided earlier, Jt Is Important that this informaTion be collected from the CHS or PCH 5 in a* 
natural 3 fashion as possible, An agent assessing a target can jtwnetlmcs show his true purpose by 
appe aring to have an inordinate interest in a target's personal MW, EhcWobon is the art of using natui-8% 
appearing convCM-satwn to advance rapport and obtain information that you wish to loam from another 
Elicitation ii a fpeused and planned activity. Similar to miry martial arts p* acttc«S, H it used with 
flewbil ity jnd Ffeil-Ume assessment. It allows the practitioner to use or not use whatever is presented 
by inn other individual. It exploits opportunity At the same time, It H irujrttpulatwe and proactive. It is 
not a separate and isolated strll, but 14 integral to a process that rrn)r*j n the right amount of 
enthusiasm, sympathy, frlpndJlnpv!, hniph titles, ampnrwtn, ^rknu^nps^,, and often humor it ftrijiitfs fnr 
niltiiral and Individual hiasps and cnnsirtacaNncn; and irwli iHps verbal and nnnvnrtMl mmmi irif jtfkwt 
Rnin’.M arpcawal PHHtatinn. Techniqu^i; cmf ahlp for lisp in this prnrpss: 

Give to Gee 

You provide umt Information ta samaonB with Thu hop# Thai (his wil BncoiEraga them To 
provide you with stellar information aboul Ihem For example you t#fl someone about 
foreign travel (hat you made yvTih the hope that they will feff ygg abend foreign travel Ihey 
made Or you talk abdu? y^ur military service to encouraije them ig reveal whether w not 
ihey served in the nrfflhaiy 

Me Same - You Same 

VYIivpi you Ifrt'ii about em ju[er«T»l (upHiioih'siludlluii. etc. f llml yvu* Laiyet Ima yuu tell 
them that you sharp Thai Interest with them In Bonn cacpc where you know irfSe about 
the activity gr topic you at leasi are interested in teaming or trytno il Example V didn > 
realise thai you rs a front fisherman, f love trout fishing,* 

r kliwjf JPrdw 

You- urse flattery or praise with the Target A litlte praise goes a Fong way Rettery and 
pratee usually has the effect of making vour interlocutor feel good It can also have the 
effect of eocouraffog them to reli you more Take care not to ever use this technique 
because doing so can mat* you eppc*f disingenuous and hove 0 neguftvc effect on the 
eSdtatfon end developmental process 7 realty enjoyed your present effort and w»s 
impressed by how you rook such a complex issue and made ii understandable.' 1 
*Yoif have such a pleasant voice op Che telephone.' 

Anumplfon 

You make a comment that contains an assumption and which te designed to evoke a 
response from the other person that would Skely confirm or refute your assumption 
■flow doss your husband feel abouf atf «/ me traveling that you do*- The 

oasLanpUofi btring that Thu pom-on Eo maificsd 
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Attribution 

Y □ u moke a statement wh-ch you aMIboi ? to another scurce The bereft & that ft gets a 
cpk Qr lh& tabl? and provides yw * jmal degree of separator frtm the -stale Trent 7 
^sd rri Pm newspaper Hiaf.... (FBI iff fht frJanki.'. 1 7 heard onto# /adto rtaf... * 
Someone fnpn /ran toW ale thaL.S ‘Oat o f 7iy ur/verstr/ pm/essora sard .’ / 
hserd tfiat the Government of Zinbabwt has become ur\z tibfc aptf & tiw verge 
of ;oWcf se. p 

fkcepti-on 

You detfccF are y mfeead or mtelnfornt the lndi*laial h an effort t> either advance rapport 
rdth them ci obtain tntorTiitio* from than 7 a , 'jso hchdaperf fn the J=mnch HiVieri 
inrf would JjSra lo go tcpcir Were scon/ 7 ms flom/rf frump at a cluirirjr dinner 
an rf ft* sard 5 curie Alfaro tit,g things ... * etemale js ace "Sony ro disturb you, bat 
I v»s sitting hem awhile agi arid hthev# i fOsy heve faff my songlum^es k>#brtd, m 

Provocflficn 

Yau make a c-cntn&nt C-r StSl*m*nl fiat is designed to pranfca # >pcntai eons r espoose 
ii itifcultal Irom your im&rlictJtfrr wlifl cftfi net lei yoji ccmmeil gc unthaSerged fh*i 
tiey wi lefl yo j ntori_ T ~lve notktd that nrnsi peepie from fout county hike 
tfimaatr gasping (fa nuances of American cellim . 7 thhh soccer te « gnat 

span for peopfo who want lo play a span, btrt rfo.l i Ik IV? much athleticism . " 
Disagreement 

Ynu disagree with ycur irlerkcutcr wfih the goal ef caving ilrrJ^h*r Is ltsrtl-& eitpla n 
•fceirFMliM orioahmijld« krthei dbcus^kinlan^er Clm n«f f be cwftftil loweve?. 

»t ID anno] he ctbtr perum "Too fNade a geed poinr, fcuf i do.'i'f hot fat? that the 
jmgrwm will accomplish Ifs ebjeedvrs*" 

Incredulity 

fair evpcess ctatoM VkiEh thfc Incfviduafa conmenis whh fi& goal &f ^mouraging them 
0 tel you tarn lo proj# [hejf pol( I "Sor:r*r/ifii 3 rJo«n^ g-i/d Op hero, t fad i it 
hard to believe that the outcome w * S M you said . H 

rngirienary 

Yau make & fra^fiertary cooimer 1 or outlined an »nforrrstl&n $ap with the hop# iKaL tbit 
rter ocular gwiH comfiloTe me Itoujht Jill in the ‘Obviously things oitfn ? go 
Jdcordtrg Jo pta.i. And die niannrr f er ttus was crJtowc * 

Confideoci 

tiling uFTt«»ne scmethrtg In ;onf dence gnccurt^ea Lieirtlo likewise -ike yoj 
lonfdtnce there are varying deg ees of conUcencer Semaa-t appr^piiaie-far 
someone yet don I know v>-4rlf l>h#re are not ffiej tar be h«iT!<wou9 0 * Serfoo*. 


SKNtl^/NOfOTN 


SECRET/ /NQFQtiM 


■i During a break M a mining course 1c another attendee}: Tire Mtarmeban is worthwhile, hut 
1'ttt hot sure wc neprf fo fc* here for three days.' (To someone yen rus3 met M a social 
ee!!ing> ' Just between us r t’m a tithe uncomfortable. This is n r t the sort of event that l 
usually grt fo * 


(U) Authorized Purposes 

(U//F0U01 As the Assessment process applies to both polent^l and established Ct4Ss, one of tvm 
autoorried purposes must fJM with respect to PCHSs, a Type 5 Assessment must be open, for (Milling 
CH5S. the assessment process occurs from yuithiln That CHSs hie. 


SECRET //faQfOfi M 


